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Dr. Chui L. Tsang, Superintendent and President 

 
 

College-wide Benefits Committee 
Minutes of the Meeting 

 September 08, 2011   
  
Present  
Fran Chandler, Co-Chair   
Marcia Wade, Co-Chair  
   
Al Vasquez 
Anna Rojas  
Dennis Frisch  
Linda Sinclair 
Sherri Lee-Lewis 
Willis Barton  
 
Assistants  
Vanna Ratnaransy, HR Analyst-Leaves & Benefits       
Laurie Heyman, HR AA-III-Confidential 
 
Guests 
Karen Perry, Retirement Options for Educators 
Teresa Campama, Retirement Options for Educators 
 

Karen Marblestone Perry at 650-224-9204 kperry@jhnetwork.com   or  
Teresa Campama at 714-955-3999 tcampama@jhnetwork.com 

 
The meeting was called to order at 1:32 pm.  
 
Approval of the Minutes 
 
Minutes for the meeting of April 27, 2011  
Move to accept the minutes of Draft 2 (revised): 
 
Motion made by:  Dennis Frisch 
 Seconded by: Anna Rojas 
 Ayes:   8 
 Noes:   0 
 Abstain:  0  
 
Minutes for the meeting of May 24, 2011  
 Revise minutes: page 1 to read: “Review of Plan Options provided to the 
Committee by Fran Chandler, and developed by Fickewirth & Associates and Faculty 
Association.” 
 
Move to accept the minutes as revised: 

mailto:kperry@jhnetwork.com
mailto:tcampama@jhnetwork.com
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Motion made by:  Linda Sinclair 
 Seconded by: Dennis Frisch  
 Ayes:   8 
 Noes:   0 
 Abstain:  0  
 
Old Business 
LTCi Update. Board of Trustees approved the offering of a voluntary and employee 
paid LTCi option to full time (20 hrs and above/week) employees and specified a 
direct pay approach. 
 
Due to high interest on the part of Part-time faculty, TransAmerica has agreed to 
offer a voluntary, employee paid option to all employees who work less than 20 
hours. To be eligible, a part-time employee will have a more extensive underwriting 
process than the full-time group (but less extensive than ‘standard’ applications), a 
phone interview; 5 applications from this group must be accepted and successfully 
processed; discounted rates will apply to this group as well as to their dependents 
and family members (same as for full-time employees). There is no threshold for 
hours for the part-time employee group. 
 
Update re Flex Day: standing room only in the two workshops given by LTCi 
consultant, Teresa Campama. To-date, there are 40 application appointments. 
 
A home mailer will go out to all part-time employees as will an email campaign. A 
second home mailer will go out to all full-time employees. 
 
New Business 
Discussion re: CalPERS Care vs Choice Comparison per report by Fickeworth 
& Associates. 
Questions: Is the PERS Choice coverage really comparable? 
Are there incentives that if it is determined that the plans are not comparable that 
would still make it worthwhile to change? 
 
2012 Rates provided to committee by V. Ratnaransy: 
 
 Single Two-Party Family 
PERS Choice $505.63 $1011.26 $1314.64 
PERS Care $906.34 $1812.78 $2356.61 
 
Issues discussed: 

• 43% of CalPERS health benefit eligible employees are enrolled in PERS Care 
• Perception that Anthem Blue Cross doctors would only accept PERS Care and 

not Choice 
• Premium cost vs. amount of savings – do premium costs outweigh amount of 

savings? 
• Consider annual expenditures 

 
See attached documents: 

• CalPERS 2012 Health Premiums  
• Comparison of Member Out-of-Pocket Cost for PERS Care and PERS Choice 
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Dennis Frisch and Al Vasquez left prior to meeting’s end. No quorum present. 
 
Informational topic: Delta Dental PPO plan enhancement. 
Handout given comparing the district’s current Delta Dental Premier PPO plan with 
ASCIP’s offering of the enhanced PPO Plan. Clarification will be obtained from ASCIP 
regarding the differences between Premier and PPO network. 
 
See attached document: 

• ASCIP Delta Dental Enhanced PPO 
 
Next Meeting:   

• Thursday, Oct. 06 1:30pm – 3:00pm Location BUS 111 (Confirmed) 
• Wednesday, Nov. 09 1:30pm – 3:00pm Location BUS 111 (Confirmed) 
• Tuesday, Dec. 13 12:00pm – 1:30pm Location BUS 220S (Confirmed) 

 
Meeting adjourned approximately 3:00 pm. 



Single 2-Party Family Single 2-Party Family

Blue Shield Access+ $675.51 $1,351.02 $1,756.33 $711.10 $1,422.20 $1,848.86 5.27%
Blue Shield NetValue 581.24 1,162.48 1,511.22 611.59 1,223.18 1,590.13 5.22%
Kaiser CA 568.99 1,137.98 1,479.37 610.44 1,220.88 1,587.14 7.28%
PERS Choice 563.40 1,126.80 1,464.84 574.15 1,148.30 1,492.79 1.91%
PERS Select 492.68 985.36 1,280.97 487.39 974.78 1,267.21 -1.07%
PERSCare 893.95 1,787.90 2,324.27 1,029.23 2,058.46 2,676.00 15.13%

Blue Shield Access+ $609.14 $1,218.28 $1,583.76 $636.92 $1,273.84 $1,655.99 4.56%
Blue Shield NetValue 541.43 1,082.86 1,407.72 553.09 1,106.18 1,438.03 2.15%
Kaiser CA 524.51 1,049.02 1,363.73 562.69 1,125.38 1,462.99 7.28%
PERS Choice 524.04 1,048.08 1,362.50 534.10 1,068.20 1,388.66 1.92%
PERS Select 458.27 916.54 1,191.50 453.39 906.78 1,178.81 -1.06%
PERSCare 831.50 1,663.00 2,161.90 957.44 1,914.88 2,489.34 15.15%

Blue Shield Access+ $496.93 $993.86 $1,292.02 $510.72 $1,021.44 $1,327.87 2.78%
Blue Shield NetValue 427.58 855.16 1,111.71 439.25 878.50 1,142.05 2.73%
Kaiser CA 434.00 868.00 1,128.40 465.63 931.26 1,210.64 7.29%
PERS Choice 496.15 992.30 1,289.99 505.63 1,011.26 1,314.64 1.91%
PERS Select 433.87 867.74 1,128.06 429.22 858.44 1,115.97 -1.07%
PERSCare 787.24 1,574.48 2,046.82 906.39 1,812.78 2,356.61 15.14%

Blue Shield Access+ $567.87 $1,135.74 $1,476.46 $583.60 $1,167.20 $1,517.36 2.77%
Blue Shield NetValue 488.62 977.24 1,270.41 501.93 1,003.86 1,305.02 2.72%
Kaiser CA 477.95 955.90 1,242.67 512.76 1,025.52 1,333.18 7.28%
PERS Choice 516.28 1,032.56 1,342.33 526.19 1,052.38 1,368.09 1.92%
PERS Select 451.48 902.96 1,173.85 446.68 893.36 1,161.37 -1.06%
PERSCare 819.18 1,638.36 2,129.87 943.26 1,886.52 2,452.48 15.15%

Blue Shield Access+ $685.67 $1,371.34 $1,782.74 $704.69 $1,409.38 $1,832.19 2.77%
Kaiser CA 574.32 1,148.64 1,493.23 616.14 1,232.28 1,601.96 7.28%
PERS Choice 548.78 1,097.56 1,426.83 559.25 1,118.50 1,454.05 1.91%
PERS Select 479.90 959.80 1,247.74 474.74 949.48 1,234.32 -1.08%
PERSCare 870.76 1,741.52 2,263.98 1,002.53 2,005.06 2,606.58 15.13%

Kaiser/Out of State $785.28 $1,570.56 $2,041.73 $816.47 $1,632.94 $2,122.82 3.97%
PERS Choice 636.97 1,273.94 1,656.12 649.16 1,298.32 1,687.82 1.91%
PERSCare 1,010.68 2,021.36 2,627.77 1,163.70 2,327.40 3,025.62 15.14%

Single 2-Party Family Single 2-Party Family

Blue Shield Access+ $337.88 $675.76 $1,013.64 $337.99 $675.98 $1,013.97 0.03%
Blue Shield NetValue 337.88 675.76 1,013.64 337.99 675.98 1,013.97 0.03%
Kaiser CA 282.30 564.60 846.90 277.81 555.62 833.43 -1.59%
Kaiser/Out of State 354.81 709.62 1,064.43 366.87 733.74 1,100.61 3.40%
PERS Choice 375.88 751.76 1,127.64 383.44 766.88 1,150.32 2.01%
PERS Select 375.88 751.76 1,127.64 383.44 766.88 1,150.32 2.01%
PERSCare 433.66 867.32 1,300.98 432.43 864.86 1,297.29 -0.28%

Los Angeles, San Bernardino, Ventura

CalPERS 2012 Health Premiums - Regional
Contracting Agencies Only

Basic 2011 2012 Percent 
Change (+/-)

Basic Premium Rates - Bay Area
Alameda, Amador, Contra Costa, Marin, Napa, Nevada, San Francisco, San Joaquin, San Mateo, Santa Clara, 

Santa Cruz, Solano, Sonoma, Sutter, Yolo, Yuba

Basic Premium Rates - Sacramento
El Dorado, Placer, Sacramento

Basic Premium Rates - Los Angeles Area

Medicare Premium Rates - All Regions

Basic Premium Rates - Other Southern California
Fresno, Imperial, Inyo, Kern, Kings, Madera, Riverside, Orange, San Diego,                 

San Luis Obispo, Santa Barbara, Tulare

Basic Premium Rates - Other Northern California
Alpine, Butte, Calaveras, Colusa, Del Norte, Glenn, Humboldt, Lake, Lassen, Mariposa, Mendocino, Merced, Modoc, Mono, 

Monterey, Plumas, San Benito, Shasta, Sierra, Siskiyou, Stanislaus, Tehama, Trinity, Tuolumne

Basic Premium Rates - Out of State

Medicare 2011 2012 Percent 
Change (+/-)
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